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'OF STATE UNEMPLOYMENT COMPENSATION LAWS, AUGUST 1643

qualifications and alteinatives in brief summary form,
In general, the State laws cover employment

State and type
of fund (1)

Size of firms
covered
{number of
emp loyees)

Eligibllity

Weeks

initial
waiting
period

Weekly benefit
rate totai
unemplioyment

Max imum
payment
per week

Ninimum
payment
per week

Puration in 52-week period
(lesser amount

Weekly benofit
rate partial
unemployment

Total amount
of benefits
(proportion
of wages)

Maximum number
of wesks
payable

ALABAMA: Pooled; sxpe-
rience rating effective
Apri! 1941; employes
contributions deter-
mined by experience

rating.
AtASKA: Pooled.
ARIZONA: Pooled; sxpe-

rPence rating effective
January 1942.

ARKANSAS: Pooled; sxpe-
risnce rating effective
April 1942.

CALIFORNIA: Pooled; expe
rience rating effective
January 1941; employee
contributions 1 percent
of wages up to $3,000
not to exceed 50 percent
of employer's geners!
rate.

COLORADO: Pooled; expe-
rience rating effective
January 1942, N

CONNECTICUT: Pooled; ex-
perience rating effec-
tive April 19%1.

DELAWARE: Pooled; expe-
rience rating effective
January 19%2.

DISTRICT OF COLUMBIA:
Pooled; experience
rating effective
July 1943,

FLORIDA; Poocled; expe-
rience rating effec-
tive January 1942.

GEORGIA: Pooled; expe-
rience rating effective
January 1942,

Empléyer of 8 or more

in 20 weeks.

Employer of 8 or more

in 20 weeks.

Employer of 3 or more

In 20 weeks; also
all employers liable
to Federal tax.

Employar of 1 or more

in 10 days.

Employer of % or more

in 20 weeks.

Employer of 8 or more

in 20 weeks.

Employer of 4 or more

In 13 weeks; aiso
all employers liable
to 1c¢--m tax,

Employer of 1 or more

in 20 wesks; also
all employers liable
to Federal tax.

Employer of 1 or more

at any time.

Employer of 8 or more

in 20 weeks; also
all employers liable
to Federal zax; also
employer with a
$5,000 quarterly

pay roll.

Employer of 8 or more

in 20 weeks; also
all emplayers liable
to Federal tax.

30 times w.b.a.
including $39.01
in 1 quarter. (M
t3)

25 times w.h.a.

14 times w.b.a.

22 times w.b

$300

30 times w.b.a.

$1un4
)

$200

Lesser of 25 times
w.b.a. or $250,

30 times w.b.a.

Schadule requir-
ing 25, 30 and
40 times w.b.a.

1/26 of high quar-
ter's wages, es-
tablished by
table in faw.

1720 of high quar-
ter's wages.

50 percent of full-
time weekly wage.

1/26 of high quar-—
ter's wages.

1/20 of high quar-
ter's wages, es-
tablished by table
in law.

1725 of high quar-
ter's wages.

Established by ,
weighted table in
Jaw, .

1/25 of high quar-
ter's wages.

1/23 of high quar-
ter's wages, es-—
tablished by table
in law, plus
allowance for de-
pendents up to
maximum of $M&.

Established by*°"
weighted table
in law,

Established by
weighted table
in law.

$15

16

15

15

20

15

(%) 22

18

20

15

18

$2

10

w.b.a, less wages
in excess of
$2.00. (2}

w.b.a. less wages
in excess of
$5.00.

w.b.a, less wages
In sxcess of

$3.00.

w.b.a. less wages
in excess of
$3.00.

w.b.a. less wages
in excess of
$3.00. .

w.b.a. less wages
in excess of
$3.00.

w.b.a. less wages,
plus §$2.00.

w.b,a. less wages
in excess of
$2.00.

w.b.a., less wages
in excess of 40
percent of
w.b.a,

w.0,a, less wages
in excess of
$2.00.

w.b.a. less wages
in excess of
$3.00.

1/3 in 4 quarters.

1/3 in 4 quarters.

1/6 in 8 to 12
© quarters.

1/3 in 4 quarters.

23 to 54 percent
in 4 quarters,
according to
schedule of wage
classes.

1/3 in 4 quarters.

20 percent in 4
quarters, ac-
cording to
schedule of wage
classes. (3}

10 times w.b.a,
plus 1 w.b.a. for
each $200 in
base~period wages.

1/2 in % quarters,

1/% in 4 quarters.

Uniform duration,

20

16

14

16

16

8 )

20

20

16

16
tuniform
duration]

(1) Annual! wages in excess of $3,000 per worker excluded from employer contributions except in Nevada.
(2] w.b.a.--abbroviation for "weekly benefit amount."”
(3} Individual must have worked less than 160 hours and earned less than $120 during the 3 weeks preceding unemployment.
(4) Lower maximum rates and duration are provided when bafance In the fund is less than 2 percent of the pay roll for 3 years ending with the base

-~

period for the benefit year.



State and type
of fund (1)

Size of fTirms
covered
(number of

1

emnlovase
employass

Weekiy benefit
rate total

snamnlavmont
B S

Max imum
payment

nar woaalk

Minimum
payment
nar waek

puration in 52-week period
{lesser amount
hatow appiies}

Weekly benefit
rate partial
unamnlovment

Total amount
of benefits

tnronartion

Maximum number

£ .
WV WEER3

HAWAILL:

tUARV;

ILLINOIS:

INDS ANA:

1OWA;

KANSAS:

KENTUCKY:

LOUIS]IANA:

MALNE:

MARYLAND:

MASSACHUSETTS:

MICHIGAN:

MINNESOTA:

MISSISSIPPI:

MISSOURI:

Pooled; experi-
ence rating effective
April 1941.

Fuuicu; Tapmri—
ence rating effective
July 1943.

Pooled; expe-
rience rating effective
January 1i943.

Contributlons
of 0.135 percent of
employer's pay roll
pooled; remainder in
employer reserves;
experience rating
effective January 1940.
Pooled; experlance
rating effactive
January 194%2.

Pooled; experi-
ence rating effactive
January 1941.

Employer re-
serve; earnings from
investment pooled;
experience rating
effective January 1941.

Pooled.

Pooled; experi-
ence rating effective
July 1943.

Pooled; expe-
rience rating effective
duly 1943.

pooled;
experience rating
effective January 194%2.

Pooled; expe-
rience rating effective
January 1942.

Pooled; expe-
rience rating effective
January 1941.

o
st

Pooled.

Pooled; expe-
rie rating effective
Jat }1942.

p—

Empioyer of 1 or more
at any time.

Twpivyer miin 910 u-
more wages payable
in 1 quarter.

Employer of 6 or
more in 20 weeks.

Employer.of. 8 or
more in 20 weeks.

Employer of B8 or more
in 15 weeks; also
all employers liable
to Federal tax.

€mployer of 8 or
more in 20 weeks.

Employer of % or more
in 3 quarters of
preceding year, to
each of whom $50
payable in each
such quarter, or of
8 or more in 20
weeks. .

Employer of 4 or
more in 20 weeks.

Employer of 8 or more
in 20 weeks; also
alt employers liable
to Federal tax.

Employer of % or more
in 20 weeks; also
all employers liable
to Federal tax.

Employer of 1 or more
in 20 weeks; also
all employers liable
to Federal tax.

Employer of 8 or more
in 20 weeks; also
all employers liable
to Federal tav.

Employer of 1 or more
in 20 weeks {(of 8
or more outside
cities with popula-
tion of 10,000 or
more); also all
employers liable to
Feflaral tax.

Empioyer of 8 or more
in 20 weeks; aiso
all employers ilable
.to Federal tax.

Employer of 8 or more
in 20 weeks; also
all empioyers liable
to Federal tax.

L - s —

cluie oiw
ing 28 to 52
times w.b.a.
including $78
earned in 1
quarter.

$225

$250, and $150 in
the last 2
quarters of
base period.

15 times w.b.a,

$200, or $100 in
2 quarters.

$200

20 times w.b.a.

$1luu

30 times w.b.a.

$150

$250 including
wages in 2 dif-
ferent quarters.

$200

30 times w.b.a.

40 times w.b,a.
including wages
in 3 different
quarters,

1/25 of high quar-
ter's wages, es-
tablished by tabie

in law,

weighted nwm.o in
law,

1720 of high quar-
ter's wages.

1725 of high quar~
ter's wages.

50 percent of fuli-
time weekly wage.

1/25 of high quar-
ter's wages.

Based on schedute of
annual wages.

50 percent of full-
time weekly wage.

Based on scheuule ot
annual wages.

1/20 of .high quar-
ter's wages,
estabiished by
table in law.

1/20 of high quar-
ter's wages,
established by
table in law.

1/20 of high quar-
ter's wages.

Based on schedule of
annual wages.

-

1/26 of high quar-
ter's wages.

1725 of high quar-
ter's ws

$20

(5) 18

18

15

15

16

18

18

20

18

20

20

18

10

v

m‘ ﬂnuom- payable
w.b.a, less wages. Uniform duration. 20
Yniform
duration)
w h o loee wanae 1/ in U4 auartere. 17
in excess of
lesser of 1/2 -
w.b.a. or $5.00.
w.b.a. less wiges 26 to 49 percent 20
in excess of according to \
$2.00. (6} schedule of
wage classes.
w.b,a. less wages. 1/% in 4 quarters. 18
(6}
w.b.a., less wages, 1/6 in 8 quarters. 15
plus $2.00.
w.b.a. less wages 1/3 in 4 quarters 16
in excess of
$2.00. |
~week benefit uniform duration. 16 t
rate for unem-
ployment less
80 percent of
earnings in a
l-week period.
w.b.a, less wages 1/4 in 4 quarters. 20
in excess of
$2.00.
w.b.a. less wages yniform duration. 16 N
in excess of [&4] (Untform
from $2.50 to duration)
$2.99 lin ac-
eordance with
tablel.
w.b.a. less wages 4 quarters. 23
n excess of
$2.00.
w.b.a, less wages. 30 percent in 20
4 quarters.
w.b.a. minus lesser] 1/4% in 4 quarters. 20
of 715 percent of (8}
wages earned or
wages in excess e
of $3.00. ™y
w.b.a. less wages 17 to 35 percent 16 71}
in excess of In 4 quarters, 4
$3.00. according to ¢ b
schedule of wage H
classes. 4
\
'
w.b.a. less wages Uniform duration. 14
in excess of {unj form M
$2.00. duration) 7
w.b,a, less 5/6 20 percent in 16 i
of wages. : 8 quarters. : [
.
o B _ N &,




—_— TO regera) tax.

MONTANA: Pooled. Employer of 1 or more | $150 2 1/25 of high quar- 15 5 Mo provision. (9} Uniform duration. 16
in 20 weeks, or with ter's wages. {Uniform
year's pay rofl ever duration}
$500.

NEDRASKA: Cmpioyer e~ Empioyer of & or more | $200 2 , | 1/25 ot high quar-— 15 5 w.b.a. less wages. 1/3 in 4 quarters. 16
serve; earnings in in 20 weeks; also , ter's wages. in excess of
pooled account; experi- all employers liable : $3. 00,
ence rating effective to Federal tax.

January 1940.
NEVADA: Pooled; experi- Empioyer with $225 or | Greater of $200 or 2 1720 of high quar-~ 15 5 w.b.a. less wages 1/3 In 4 quarters, 18
ence rating effective more wages payable ter's wages., s in excess of
v Y0uK P 1 qmeban oultiphiz2 oy ' 33400
itseif including B
wages of 5 times
w.b.a. in some
quarter other
. than highest.

NEW HAMPSHIRE: Pooled; Employer of 4 or more $200 1 Based on schedule of | (10) 18 6 w.b.a. less wages Uniform duration. 18 -110)
experience rating in 20 weeks; also ‘ annual wages. In excess of
effective January 1941. all employers ifable], . ' $2.00.

to Federal tax.

NEW JERSEY: Pooled; Emplioyer of 8 or more | $150 1 1/22 of high quar- 18 17 w.b.a. less wages 1/5 in 4 quarters. 18 |
experience rating In 20 weeks. ter's wages. in excess of :
effective January 1942; . $3.00.
employee contribution
1 percent of wages up ’
to §3,000.

NEW MEXICO: Pooled; Employer with $450 or 30 times w.b.a. 1 1/26 of high quar=~ 15 5 w.b.a. less wages 1/3 in 4 quarters, 16 '
experience rating . more wages paid in inctudling $78 ter's wages, © in excess of
effective January 1942, 1l quarter, or em-~ in 1 calendar established by $3.00.

ployer of 2 or more quarter, table in faw.
in 13 weseks. . .
NEW YORK: Pooled. Employer of 4 or more | 25 times w.b.a. (12) 2 1/23 of high quar- (11) 18 11} 10 No provision. (11) Uniform duration 20 1111 .
in 15 days. (1) . ter's wages, . R (11t (Uniform . _\
established by . duration)
. table in law. (11) )

NORTH CAROLINA: 9/10 Emplioyer of 8 or more | $130 1 Based on schedule of .15 3 w.b.a. less 5/6 Uniform duration. 16
no:n\;:»mo:m to em- in 20 weeks; atso ’ annual wages. " of wages. (Uniform )
ployer recerve; re- i all employers liable ' . * duration}
mainder pooled; expe- to Federal tax. R ’ . .
rience rating effec-
tive January 1943. .

NORTH DAKOTA: Pooled; Employer of 8 or more | 30 times w.b.a, 1 1726 of high quar— 15 5 w.b.a. less wages Unlform duration. 16
experience rating in 20 weeks; also . ter's wages, in excess of {Uniform
effective January 1942. all employers liable established by $3.00. duration)

to Federal tax. table in law,

0Hi0: Pooled; experience| Employer of 3 or more 20 weeks' employ=- 2 Established by 16 5 .b.a. less wages Uniform duration. 18
rating effective at -any one time. ‘ment and $160. weighted table in excess of (yniform
January 1942. ' in [aw, $2.00. . duration)

OKLANOMA: Pooled; expe- | Employer of 8 or more | 22 times w.b.a. 1 1/20 of high quar- 16 6 w.b.a. less wages 173 in 4 quarters. 16
rience rating effec~ in 20 weeks. : . ter's wages. in excess of
tive January 1942, . $2.00.

OREGON: Pooled; experi- Employer of 4 or more $200 2 6 percent of high 15 10 w.b.a. less wages 1/6 in 4 quarters 16
ence rating effective in any 1 day in any quarter's wages. in excess of
July 1941, calendar quarter $2.00.

with pay rol! of .
$500,

(5) $20 effective April 1, 194u.

16} Partlal benefits are reduced by 1/3 of w.b.a. for each normal work day during which the Individual is unable to, or unavailablie for, work. Also in }llinois an e s In

unemptoyed for 6 or less consecutive days, shall be paid beneflits equal to 1/7 of the w.b.a. for each such day, less any wagas payable during such period.

(7) Benefit duration for lower wage classes is less.

{8) lesser of $200 or 30 percent of base period wages i{f such wages are less than $800.

(9) No partfal benefits paid, but earnings not exceeding $5.00 are disregarded.

(10) $15 maximum w.b.a. and maximum duration of 16 weeks (7} if fund fails to equal or exceed $8,000,000 for 2 consecutive months.

(11) Benefits are paid for each accunuiation of W "effective days." "Effective day" is defined as the Yth and every subsequent day of total unemployment in a2 week in which not
more than $24% is paid to the individual.

(12) Actually, an accumulatlion of 8 "effectlive days."” See footnote 11 above.



’ puration In 52~week period
Weeks {tesser amount
State and type m.nMoﬂHthwam ﬂo* Weekly benefit Maximum Minimum Weekly benefit — wu_ou appliies)
A Eligibiiit initial rate total ayment ayment rate partial otal amoun R
of fund (1} (number of s ' waiting unemployment MMN week “Vw week ::mavwogam=» of benefits Maximum number
employees! . of weeks
period (proportion ayable
Y - of wages) pay
/ Ao

rouns 1a:  Panlad: Emnlaver of 1 or more | $50 in each of 2 2 &t26.0f high quar- t13) 18 No provision. 27 to 56 parcent 16
experience rating in 20 weeks. quarters In bass ter'c wages; es- in & guariers
effective January 1944, year. tablished by tsable according to

. in taw. schedule of wage
classes. (1%)

RHODE ISLAND: Pooled; Employer of ¥ or more | $100 1 Established by 18 6. 75 w.b.a. less wages. 20 to 34 percent
employee contributions in 20 weeks; also weighted table Tn 4 guarters
0.5 percent of wages all employers liable in taw, according to
wp tu 83,500 130 EEEE EEEL schedule of wage

Clasded.

SOUTH CAROLINA: Pooled; Employer of 8 or more 40 times w.b.a. 1 1/26 of high quar- 15 ) w.b.a. less wages Uniform duration. 16
experience rating in 20 weeks. (30 times If ter's wages, €S- in excess of tuniform
effective January 1942. w.b.a. is $4). “seunmrna by table $1.00. duration}

n aw,

SOUTH DAKOTA: Employer Employer of 8 or more $126 1 Based on schedule of 15 1 w.b.a, less wages Uniform duration. 16 (7
reserve; earnings in 20 weeks; also annual wages. in excess of (7 {uniform
pooled; experience all employers lisble $2.00. duration}
rating effective to Federal tax.

January 1940.

TENNESSEE: Pooled; fmployer of 8 or more | 30 times w.b,a. 1 1/26 of high quar- 15 5 w.b.a. less wages Uniform duration. 16
experience rating in 20 weeks. (25 times if ter's wages, es- in excess of (Uniform
effactive July 1944, w.b.a. is $5). tablished by tabie $3.00. duration)

in law., (16)

TEXAS: Pooled; experi= Employer of 8 aor mare 8 times benefit 1 1713 of high quar- 30 10 2-week benefit 1/5 in 4 quarters. | 8 times benefit
ence rating effective in 20 weeks. rate for 2-week ter's wages (for (for 2~ (for 2- rate less wages, for 2-week
danuary 194%1. period. 2-week period). week week plus $4.00. period

period) period)
UTAH: Pooled. Employer with $140 or 30 times w.b.a. 1 1/20 of high gquar~- 20 5 w.b.2, less wages Uniform duration. . 20
more wages payable ter’s wages, in excess of tiniform
in 1 quarter. $3.00. duration}

VERMONT: Pooled; experi~ | Employer of 8 or more 30 times w.b.a. 2 Established by 15 6 w.b.a, less wages uniform duration. 18
ence rating effective in 20 weeks; also weighted table in excess of tuniform
January 1941. all employers llable in law. $3.00. duration}

to Federal tax.
VIRGINIA: Pooled; experi-| Employer of 8 or more 25 times w.b.a. 1 1/25 of high quar- 15 4 w.b.a. iess wages 1/4% in 4 quarters. 16
ence rating effective in 20 weeks. ter's wages, es- excess of .
January 1941, tablished by table $2.00.
n taw.
WASHINGTON: Pooled. Employer of 1 or more | $200 1 1720 of high quar- 15 7 w.b.a. less wages 1/3 in 4 quarters. 16
. at any time. ter's wages. in excess of
. . $3.00.

WEST VIRGINIA: Pooled; Employer of B or more | $250 1 8ased on schedule of 18 1 According to tim$ Unliform duration. 16
exparience rating in 20 weeks. " annual wages. lost on basis (Uniform
effective Japuary 1941. of schedule. duration}

WISCONS IN: Employer re- loyer of 6 or more | 1% weeks' employ~
serve; earnings pooled; da ww woeks or ok ploy 2 mn”“u””“ una”waﬁnno no;; 8 w.b.2. less wages. m«oﬂ any one em- . feeeaaraeean
experience rating effec-| annual pay roll of w u‘oh.m no”0ﬂq»~
tive January 1938. $6,000; also employ~ to ““n:mn “c”xw

er with a $10,000 of employment

quarteriy pay roil. not exceeding 40
weeks within 52
weeks preced ing
close of employ~

WYOMING: Pooled; 1- | empt f i ment.

: Po 3 experi~ [Employer of 1 or more | 25 times w.b.a. 2 1/20 of high quar- 20 1 w.b.a, less wages 1/4 in 4 quarters. 16
ance rating effective in 20 weeks, and including $70 ter's wages. in excess of
January 194%2. with $150 or more in 1 quarter. $3.00.
wages payable in 1
quarter.

{13)
(1%) 24 to 48 percent In 4 quarters if fund equals
(15) Emptoyees pay in addition 1 percent into cash
116)
. .
o 4. «
IR L [N &
i
e =T

$15 if fund equals less than 1k times highest amount of benefits paid in any 12 consecutive months.

fess than 14 times highest amount of benefits paid in any 12 consecutive months, according to schedule of wage classes.

sickness compensation fund.

Rate is 1720 and 1725 of high quarter's wages for 2 lowest weekly benefit amounts ($5 and $6).
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